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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHATMA EDUCATI ON SCOCI ETY' S PI LLAI
COLLEGE OF EDUCATI ON AND RESEARCH

Name of the head of the Institution

Dr. Reni Francis

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02225224856
Mobile no. 9987226672

Registered Email

pcer chenmbur @®es. ac.in

Alternate Email

rfranci s@mes. ac.in

Address Chenbur Naka, Opp Chenbur Fire Brigade.
Near Akbarallys, Chenbur East. Minbai
400071.

City/Town Munbai

State/UT

Mahar ashtra




Pincode 400071
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mary George Varghese

Phone no/Alternate Phone no.

02225224856

Mobile no.

9870024859

Registered Email

pcer chenmbur @®es. ac.in

Alternate Email

mvar ghese@res. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. pcer.ac.in/iqgac/aqar-
reports/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. pcer. ac.in/acadeni cs/ academ
ic-and-adm ni strative-pl anner/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 77.75 2004 03- Dec- 2004 07-Dec- 2011
2 A 3.12 2010 13- Dec-2010 | 07-Jan-2016
3 A 3. 36 2017 02- May- 2017 01- May-2022
6. Date of Establishment of IQAC 15-Jul - 2004

7. Internal Quality Assurance System



https://www.pcer.ac.in/iqac/aqar-reports/
https://www.pcer.ac.in/iqac/aqar-reports/
https://www.pcer.ac.in/academics/academic-and-administrative-planner/
https://www.pcer.ac.in/academics/academic-and-administrative-planner/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Five Day Faculty 19- Aug- 2019 75
Devel opnent Programmes 5
Val ue Added Courses 03- Sep- 2019 110
139
Swachh Bharat Abhiyan 13- Sep-2019 94
71
Community CQutreach 29- Sep- 2019 270
Pr ogr ammes 10
Nati onal Level Sem nar 18- Jan- 2020 100
1
One day Training session 20- Feb- 2020 175
by NHRC 1
Webi nar with Thane Sub 27- Apr-2020 2000
canmpus, UoM 3
Online digital Teaching 27- Apr - 2020 75
wor kshop 6
Onl i ne fundraising during 03- May- 2020 5000
pandemni c 8
MU wi th vari ous 01- Jul - 2019 250
institutions 200
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12745_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12745_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 50000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

MoU wi t h ot her
courses Seni nar and Webi nar
centre at the University of Minbai.

Institutions Community outreach programmes and fund raising Add on
conducted offline and online Application for

PhD

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
MoU Achi eved
Application PhD Centre Achi eved
Add on Courses Achi eved
Communi ty outreach and Fundrai sing Achi eved
Nati onal |evel Sem nar / Vebinar Achi eved
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Governance 17- Nov- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12745_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12745_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12745_Quality.xlsx

Date of Submission

10- Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has a Managenent
I nformati on System The coll ege

mai ntains a website that provides al
the requisite informati on regarding the
institution. The website is updated on
a fortnightly basis. The website is
accessible to all and disseninates

i nformation regarding the institution,
the society, faculty, students,
activities, adm ssion, examn nation,
events etc. The students’ information
is also upl oaded website. The
institution has a Facebook page which
of fers updated information regardi ng

i nportant events and programes of the
institution. The institution uploads
all details with respect to staff,
students etc on the website. The
website al so gives information of the
CET updates, Online nonthly newsletter
Research, Alumi details, Tinetable,

| QAC details etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

PCER, Chenbur is conmitted in creating opportunities for val ue-based
transacti ons and enpower themto tackle global as well as local issues. To
enhance the quality of our students and to deliver a well-planned curricul um
PCER undert akes the follow ng steps: The Acadenic Cal endar: The activities of
the college are planned senester-wi se. Inputs fromthe year plans from each
portfolio are taken and a senester-w se academi c cal endar is prepared put up on
the website Year Plans linked to SDGs: - From 2019 onwards, the Sustainable
Devel opnent Goal s (SDGs) becane the focal point of all activities, and all the
pl anning was linked to any one (or nore) of the SDGs given by the United
Nations. Course as well as Portfolio wise Year Plans: Year plans are made not
only for all the course papers but also for each portfolio. Role of the
Academ ¢ Committee: The various year plans are subnitted to and vetted by the
Academi ¢ Conmittee before it is passed. The Principal and the | QAC coordi nat or
are an integral part of the Academic Committee. Use of activities/ online
technol ogy: Teachers are encouraged to teach certain units fromthe course
usi ng online technol ogi es such as Ednodo, OER, Google classroom Zoometc. They
al so have used activities to enhance | earning anong the students. The pandem c
and subsequent | ockdown form March 2020 led to a nore intensive utilization of
e-platforms and tools to continue the curriculumtransacti ons Add-on/ Val ue
added courses: The follow ng add on courses / val ue added courses were provi ded
to the students, nanely 1) Financial Literacy 2) Sustainable Devel opnent Goal s




i ncl udi ng preparing power

gai ned fromthis course.

7) VENTEL - Vocational Education Nai

opportunity to express thensel ves,
enhance public-speaking skills,

poi nt presentations,

Thei r technol ogi cal

3) Wellness Forever 4) Learning Quest 5) Human Val ues 6) Communi cation Skills
Tal i mand Experiential Learning Assenbly:
The half hour assenbly time is utilized very constructively at PCER Each
student nust participate in the assenbly that provides themwth the
display their talents and creativity,
debate on current topics, highlight val ue-based
nessages, celebrate inportant days of the year and overall enhance their
personality. These activities are docunented through the assenbly reports.
HORI ZON e- Newsl etter: The Senester | course paper
ICT is an ability based course wherein students are taught various ICT skills
sue of Publisher, Canva etc. The
e- newsletter Horizon is a corollary of the know edge and skills that they have
capabilities are further enhanced
by applying their ICT skills in preparing the e-newsletters which was done
tutorial-wi se so that each student absorbs the new technol ogies available to
them Fromthis year onwards

on —Critical Understandi ng of

the e-Newsletter was published nonthly and was

avai |l able on the college website on the first week of the subsequent nonth.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Ski | | NA
Devel opnent
and the
Teachers
Job NA
Per f ect

Dates of Duration
Introduction
03/ 09/ 2019 200
14/ 12/ 2020 100

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi |
ity Personal ity
devel opnent
Enpl oyabi | Job
ity enhancenent

Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

UG

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
175

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hunman Val ues 28/ 11/ 2019 81
Wel | ness Forever 05/ 08/ 2019 94
Sust ai nabl e Devel opment 09/ 09/ 2019 94




Goal s
Learm ng Q EST 04/ 05/ 2020 175
VENTEL 23/ 09/ 2019 94
Fi nanci al Literacy 24/ 09/ 2019 94
Conmmmuni cation Skills 24/ 06/ 2019 94
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd I nt ernship 175
BEd Ext ensi on 175
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

PCER fol |l ows an open-door policy for students to approach the Principal any-
time and share their concerns. Apart fromthis, feedback is taken after every
maj or programme conducted and fornms a part of the activity report. Feedback is
taken fromall stakehol ders. Senester-w se feedback is taken for all portfolios
and included in the senester-end report. PCER has a robust Tutorial systemwth
each teacher being assigned 10-12 students per batch and the teacher becones
the first point of contact for the students. The students suggested expert
guest | ectures, extended library hours and book bank. The sanme was addressed by
organi sing a series of |lectures and extended |ibrary hours. Teachers fill up a
sel f-survey both at the beginning of the year (outlining their goals and
objectives) as well at the end of the year in order to ascertain how nuch they
have achi eved their goals. Teachers had suggested for nore faculty devel opnent
programres, expert sessions on research, research grants. The sane was
addressed by organi sing the sessions for research and additional FDP. The

al umi give their feedback both formally (during the annual alumi neet) as
wel | during the neetings of the Alumi Committee and ot her Alumi functions.
Thi s feedback is anal ysed and the major points are discussed during the | QAC
nmeetings. Sone of the suggestions which were elicited fromsuch feedback and
have been adopted are: a) It was decided to start a programe Learni ng- Q est

whi ch woul d be a repertoire of Alumi resources in the formof |ectures and
articles etc. b) Publish the research articles of our alumi in the formof a
book by taking the best research done by themin their final year as students.
c) Encourage active publication of nodel |esson plans and other articles from
our alumi d) Collaborate with schools and other institutions through

wor kshops, seminars etc. These suggestion were taken up for discussion and
passed in the respective comrttee and will now be taken up with the Al ummi



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12745_Value_added_courses_1639217924.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12745_Projects_undertaken_1640578335.xlsx

Commi ttee.

curriculumenrichnment and ot her

Feedback is al so taken from Practice teachi ng schools towards
col | aborative activities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed 100 90 81
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 81 Ni I 11 Nill 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and

Number of Number of ICT Tools and Number of ICT | Numberof smart
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
15 15 5 4 4 10

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors creates opportunities for the mentees to demonstrate their competencies besides keeping the track of
their progress and setting milestones. The focus of the mentoring process is to ensure both academic
development and personality development of the mentees. Identifying the students personal problems the
mentors arrange counselling sessions from the experts as per the need. Mentors observe the microteaching
classes and the practice lessons taken by the students in the schools and help them to develop the teaching
skills. Mentors ensure constant communication with the students through the online platforms made available by
the management during the Covid-imposed lockdown to boost the morale of the students and help them find
ways to deal with their problems. Mentoring sessions conducted included : Counselling sessions: Students were
provided with counselling sessions on Mental health and well-being. Especially during the covid pandemic
lockdown period students these sessions helped the students to understand the changes that were taking place
in various aspects of their lives and how to deal with stress, anxiety, focus on their physical and mental health.
Academic Mentoring: Students were provided with opportunities to clarify their doubts, queries related to their
course papers. For CC 3 Assessment for Learning students who were not from the Mathematics background
were provided with special sessions to improve their understanding of Mathematical concepts. Practice teaching:

Internship and practice teaching forms a major aspect of the programme activities to be carried out by the
students. In this regard students were oriented and guided regarding their tasks and responsibilities during
internship. They were advised on the lessons to be taken, methodologies, set induction, developmental
guestions, resources etc, appropriate qualities and attitudes to be cultivated during practice teaching, interacting
with school authorities and students, timely delivery of tasks and so on. The sessions also provided students with
the opportunity to share their experiences, clarify any doubts, appropriate ways to resolve any challenges they
faced etc. Action Research- Action research is an important part of the academic tasks to be fulfilled by the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12745_Demand_ratio_1640578557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12745_ict_tools_1639564081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12745_e_resource_1639564186.xlsx

students. To orient students regarding basic research knowledge, methodologies etc mentoring sessions were
conducted. The action research submission, assessment, viva etc was conducted through online mode and
students were appropriately guided with respect to the new format. Examination- Students were oriented with
respect to preparation for appearing in the exams. They were given relevant step by step instructions and prior
tasks that they needed to fulfill before appearing for the exams. The college level exams were conducted online
which was a new format for the students. The mentoring sessions helped to clear their apprehensions and to
clarify their doubts and queries which aided in developing their confidence and motivation in appearing for the
exams. They were encouraged to write answers to sample questions for which feedback was given to students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

175 11 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

Nill

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Mary George Assi st ant | CSSR New Del hi
Var ghese Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

001

Senmester 4

09/ 10/ 2020

07/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uati on process nmade explicit to students by conducting orientation sessions
at the beginning of each term through the Academ c Cal endar and by display in
the notice board. Result analysis is done after every Test and the perfornmance
of the students is nmonitored by the Principal and the necessary feedback is
given to the concerned faculty nmenbers. Renmedi al Cl asses are conducted for the
struggling learners to update their subject know edge and help themto catch up
with their peers. Switching to the online node, during the post covid decl ared
| ockdown, all the faculty were trained to get acquainted with the online
platfornms and in their efficient use for assessment and maintaining the rel ated
records of the exam nations. The institution believes in continuous and varied
forns of assessnent to cater to the diverse learners and provi de opportunity
for holistic assessnment of the | earners progress. Essays are conducted
periodically on different topics so as to encourage the students to have
rel evant preparation for the various topics in the courses. Regular class tests



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12745_Honours_recieved_1639564319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12745_Evaluation_1639564377.xlsx

are conducted each senester which helps themto be well prepared for the
uni versity exans. Open book assignnents are given to the students. This gives
t hem a deeper understanding of the topics as they prepare the answers based on
the reference work done by them Witten assignnents on a variety of topics are
given to the students which helps in developing their witing skills and
overal | pronotes better |anguage skills. Sem nars are conducted at the
cl assroom | evel where students individually or in groups make presentations on
different topics. This helps in developing their in depth understanding of the
topic, research skills, comrunication skills, confidence, collaborative skills
etc. Gallery walk on different topics are organi zed through which student work
together in pairs or groups and present posters as well as verba
presentations. This fosters organi zational skills, helps in permanent | earning
and develops their creativity. Feedback is provided after each activity to
enabl e the students to understand their |evel of perfornmance and to neke
i nprovenents where needed. The feedback given is constructive so as to notivate
the students to continue on a positive |earning path.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur coll ege prepares an academ c cal endar in accordance with the University of
Munbai schedul e. The institution has an SDG based (Sustai nabl e Devel opnent
CGoal s) academi c cal endar that focuses on the awareness and fostering of the

Sust ai nabl e Devel opnent CGoal s through the various activities. Prior information
is provided on all the activities through the institution s website, notice

board, WatsApp groups etc. Acadenic — For snpboth conduct of academc
activities year plans are planned and prepared to catering to the objectives
and | earning outconmes of the course as well as to provide varied |earning
experiences to the students. The senmester schedul e, college assessnent
activities and exani nations, internship, placenents, curricular and co-
curricular activities etc are all indicated in the academ c cal endar.
Portfolio- The portfolio tasks and activities are al so prepared well in advance
t hrough nonthly planner to ensure snmooth transactions. Exam nations-
Exam nati ons are conducted as per the guidelines issued by the university. For
each acadenic year, examination comrittee is constituted to ensure effective
i npl ementation of all activities related to the internal and externa
exam nations and assessnments. During the covid pandem c | ockdown, all the
col | ege assessnments were shifted to online node after the training of all the
faculty and the students

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. pcer.ac.in/wp-content/upl oads/ 2021/ 12/ CL.Gs-2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
001 BEd B. Ed 94 94 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://www.pcer.ac.in/wp-content/uploads/2021/12/CLOs-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12745_Pass_percentage_1639564498.xlsx

https://ww. pcer.ac.in/students/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 300 Uni ted HVAC 0.08 0.08
nary Projects
I nterdiscipli 300 Car ewel | 0.15 0.15
nary Projects Hol i stic
I nterdiscipli 300 SLN Net wor k 0.12 0.12
nary Projects Foundati on
I nterdiscipli 150 Mahat ma 0.15 0.15
nary Projects Educat i on
Soci ety
M nor 200 Mahat ma 0.15 0.15
Proj ects Educat i on
Soci ety
M nor 200 Mahat ma 0.2 0.2
Proj ects Educat i on
Soci ety
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fi nanci al Pl anni ng and
Budget i ng

Citizen Credit Bank

24/ 09/ 2019

Technol ogy Enabl ed
Teachi ng and Learni ng

Leader s Net wor k
Foundat i ons

School

03/ 01/ 2020

Book on Decoding SDGs in
Cl assroons

Al umi

Associ ati on- PCER

23/ 08/ 2019

Enhanci ng Vocat i onal
skills

Ext ensi on Dept- PCER

13/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Action Ms. Anaam PCER - SIES 18/ 01/ 2020 Resear ch
Resear ch Paper |Khan Ms. Tamanna Paper
M dday
Best PCER MVES 10/ 12/ 2019 | nnovati ve
practices in practices
VENTEL
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://www.pcer.ac.in/students/student-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12745_Research_Fund_1639565705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12745_Awards_won_1640579383.xlsx

Center Start-up up Commencement
1 Ski Il - Set Desi gner Sel f 09/ 09/ 2019
PCER, Chenbur Cart reliant
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
5 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number

of PhD's Awarded

MESs Pill ai

Col | ege of Education and
Research, Chenbur

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Ed 4 6. 25
I nt ernati onal B. Ed 4 1.25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

B. Ed

8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Lear ni ng Dr . Reni I nt er nat Nl 5 PCER, Che Ni |l
styl es: Franci s i onal mour
Key to Educat i on
enhance and
| ear ni ng Resear ch
anmong Journal 2
st udent (12), 2
teachers
of the
B. Ed.
Cour se
Mul tiple DR Reni | CSB Nill 3 PCER, Che Nill
Intelligen Franci s VWorl d mbur
ces Conf erence
Appr oach Pr oceedi ng
to s, 1
Curricul um
Transactio



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12745_Incubation_centres_1640579618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12745_journals_notified_on_UGC_1640579784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12745_Books_and_Chapters_1640579894.xlsx

nin
achi evi ng
t he educat
i ona
obj ecti ves

A study
on the eff
ectiveness
of brain-b

ased-

| ear ni ng
of
students
of
secondary
| evel on
their
acadenic a
chi evenent
in
bi ol ogy,
st udy
habi ts and
stress

Dr. Mary
CGeor ge
Var ghese

I nt er nat

i onal
Jour nal of
Humani ti es

Nill

PCER, Che
mbur

NiTl

Brain
—Based
Lear ni ng- A
Neur obi ol o
gi cal Tool -
Box for an
Interactiv
e Learning
Envi ronnen
t-A Study

Dr. Mary
Ceor ge
Var ghese

I nt er nat
ional Mult
idisciplin

ary e -

Jour nal
| SSN 2277

— 4262

d oba
| npact ...s

Nill

PCER, Che
mbur

NIl

St udy of
Interactiv
e
| nfl uence
of Brain-
Based
Lear ni ng
and Heni sp
hericity
of
St udent s
of
St andar d
VIl on
their
Academ c A
chi evenent
in
Bi ol ogy,
St udy
Habi ts and
Stress

Dr. Mary
Ceor ge
Var ghese

A The
| AFOR Inte
rnati ona
Conf erence
on
Educati on
Duba

Nill

Nill

PCER, Che
mbur

NiTl




View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Number of
citations

h-index

citation

excluding self

Institutional

affiliation as

mentioned in
the publication

Mul tiple
Intelligen
ces
Appr oach
to
Curricul um
Transactio
nin
achi evi ng
t he educat
i ona
obj ecti ves

Dr. Reni
Franci s

| CSB
VWorl d
Conf er ence
Pr oceedi ng
s, 1

Nill

2 8

PCER

A study
on the eff
ectiveness
of brain-b

ased-

| ear ni ng
of
students
of
secondary
| evel on
their
acadenic a
chi evenent
in
bi ol ogy,
st udy
habi ts and
stress

Dr. Mary
Ceor ge

| nt er nat

i onal
Jour nal of
Humani ti es

Nill

PCER

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

Ni Il

Nill

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Junbl e
Sal e, Fi stful of
Grains, Street Pl ay,

Sor opt i mi st
I nt ernati onal
Bonbay Chenbur

5

150



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12745_Bibliometrics_1639623530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12745_Index_1640070198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12745_Faculty_participation_1639623608.xlsx

Ment al Heal th,
Disability and
I ncl usi on, Recipe
Cont est
Communi ty Navj eevan Centre 2 81
servi ce, Teachi ng Mur bad
[ earning activities
Community Service NASEOH 1 150
Wealth from Practice Teaching 1 145
Wast e, Renedi al school s
Teachi ng, PEC
| essons, Val ue
based | essons,
Experienti al
Lear ni ng
Beach C eani ng DNA Eco Ganesha- 1 15
Mangr ove cl eaning Rotary C ub 1 80
UDDAN DLLE 2 12
Ment al Wl | bei ng, Car ewel | 1 80
Wl | ness Tal k
Communi cati on HVAC 1 80
skills
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Human Ri ghts Nat i onal Trai ni ng 1 175
Human Ri ghts pr ogr amre
Conmmi ssi on
I ncl usi on Sor opti mi st Expert Tal k 2 175
I nt er nati onal on Disability
Bonbay Chenbur | and I ncl usion
Gender issues Anti- Dowry Expert Tal k 1 175
Movenent Anti- Dowry
Wl | ness Sor opti mi st Expert Tal k 1 94
I nt ernati onal on Menta
Bonbay Chenbur Heal t h
Di gital Mahar ashtra Wor kshop on 2 175
Wor kshop State Digita
Commi ssi on for Literacy
Wonren



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12745_Extension_1639625172.xlsx

Heal th Rotary C ub Expert Tal k 1 94
Wl | bei ng
Ventel In MGNCRE Experienti al 2 94
School Lear ni ng
Activities
CGender Soropti m st Street Pl ay 1 37
Enpower nent | nt er nati onal
Bonbay Chenbur
Envi r onnent al Mangrove Beach and 2 50
Protection Marshal | s Mangr ove
cl eani ng
Swacchh DNA Eco Cl ean Beaches 2 15
Bhar at Ganesha
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Sel f Regul at ed 120 Mahat ma Educati on 200
Lear ni ng Soci ety
Language 135 Mahat ma Educati on 200
Enhancenent Soci ety
Human Val ues 85 Mahat ma Educati on 150
Soci ety
I nnovati ve 145 SLN 300
Teachi ng strategies
and Eval uation
Met hods for School
Teachers
Mental Heal th and 135 Carewel | Holistic 300
Vel | bei ng, Brain
based Lear ni ng
Enhanci ng 165 Uni ted HVAC 300
efficiency by
fostering positive
wor k et hics and
organi zati ona
cul ture

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

Pr oj ect Pr
Wor k

Wor k

0j ect Navj eevan

Centre

01/12/ 2019

30/ 04/ 2020

81



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12745_Students_in_extension_1639624563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12745_Collab_activities_1639624700.xlsx

Pr oj ect

Pr oj ect
wor k wor K

Ponda Educ
ation
Society’'s
Col | ege of
Educati on

25/ 05/ 2020

30/ 05/ 2020 13

I nternship

I nt ernship

Practice

01/ 07/ 2019

29/ 02/ 2020 175

Teachi ng
School s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tata Institute 11/12/ 2019 Exchange — Nill
of Soci al Sciences Know edge,
Resour ces and
Facul ty
SLN 20/ 07/ 2019 Ski || 120
Devel opnent
Uni ted HVAC 24/ 07/ 2019 Ski || 110
Devel opnent
H gher Educati on 02/ 09/ 2019 Publ i cati ons 50
Pl us- Brainfeed
Car ewel | 01/ 07/ 2019 Vel | being 125
SNEHA- Soci ety 01/ 10/ 2019 Basi c funti onal 60
for Nutrition literacy and
Educati on and ettiqutes
Heal th Action
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

410000

389775

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting

Sem nar Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12745_Linkages_1639624995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12745_MoU_1639624976.xlsx

Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OXl GEN Partially 2010 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10008 2143658 194 7028972 10202 9172630
Books
3150 2143658 48 35292 3198 2178950
Ref er ence
Books
Journal s 32 45000 Nill Nill 32 45000
CD & 88 Nill Nill Nill 88 Nill
Vi deo
Weedi ng 977 49527 Nill Nill 977 49527
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Reni Francis

Senester 11, |11

Institutional
Lear ni ng Managenent
System

16/ 03/ 2020

Dr. Mary Ceorge
Var ghese

Senester |,
[11

Institutional
Lear ni ng Managenent
System

16/ 03/ 2020

Dr. Sunita Jain

Senester |11

Institutional
Lear ni ng Managenent
System

16/ 03/ 2020

Dr. Swasti Dhar

Senest er 111

Institutional
Lear ni ng Managenent
System

16/ 03/ 2020

Ms. Vani Achari

Senester |11

I nstitutional
Lear ni ng Managenent
System

16/ 03/ 2020

Ms. Jaya Cheri an

Senester |11

I nstitutional
Lear ni ng Managemnent
System

16/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12745_augmentation_details_1639382681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12745_Library_1639382874.xlsx

Dr. Reni Francis I CT in Education Swayam 22/ 05/ 2015
Dr. Sunita Jain I CT in Education Swayam 22/ 05/ 2015
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 26 1 3 2 2 52 24 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 75 26 1 3 2 2 52 24 7

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

MES G Suite
https://ww. pcer. ac.in/acadeni cs/ e-
| ear ni ng/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1100000 1093731 520000 513382

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

PCER has very clear policies for nanaging the institution’ s various resources
that conprise of physical facilities and the IT resources. The respective
resource incharge ensures the availability and care of the resources. Resources
are repaired, maintained and upgraded regularly. Resource utilisation is
tracked and records nmintai ned. The resource incharge notifies the Principa
regardi ng the need and expenses with respect to repair or upgradation of any
resource. The Principal in consultation with the Managenent nakes the fina
deci si on about the resource and includes it in the budget. CCTVs are installed
in the canpus, PCER has very clear policies for nmanaging the institution's
various resources that conprise of physical facilities and the IT resources.
The respective resource incharge ensures the availability and care of the
resources. Resources are repaired, maintained and upgraded regul arly. Resource
utilisation is tracked and records naintai ned. The resource incharge notifies
the Principal regarding the need and expenses with respect to repair or
upgradation of any resource. The Principal in consultation with the Managenent
mekes the final decision about the resource and includes it in the budget.
CCTVs are installed in the canpus, principal room conputer |aboratories etc



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12745_e-content_by_teachers_1639383152.xlsx
https://www.pcer.ac.in/academics/e-learning/
https://www.pcer.ac.in/academics/e-learning/

for surveillance. Cvil, nmechanical and el ectrical maintenance of the entire
canpus is carried out with proper planning. AMCs are in place for maintenance
of Water Purifiers, Lifts, Air conditioners etc. The support staff nmaintain the
general cleanliness of the entire canpus. Safety of personnel, buildings and
equi pnrent is ensured by periodic testing and mai ntenance of the fire protection
system and equi pnment. Book repository is updated by library staff on a regul ar
basis. Requisitions fromthe faculty nenbers are collected in the prescribed
format for books to be procured. The library comm ttee di scusses and approves
t he procurenment of these books. Stock verification of all library books is done
periodically . The classroons are | CT enabled and equi pped with LCD, projectors
and WFi. Portable projectors are al so avail able. Techni cal support and
mai nt enance staff are available to constantly nonitor, repair and upgrade the
systems. Conputer configurations are upgraded based on the conpatibility
required for software and academ c requirenents. Stipul ated procedures are
framed and executed for the maintenance of the systens. All classroons,
library, conputer |aboratory are utilized optimally during college hours and
are avail abl e beyond col | ege hours when required by students and faculty.

https://www.pcer.ac.in/about-us/infrastructure-and-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support VES Managenent 2 320000
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal ol 10 111170
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Canmpus to School 26/ 07/ 2019 94 PCER and GEMS
pr ogr ame Group of Dubai
Wor kshop on 01/ 07/ 2019 94 PCER

I nnovati ve teaching
Aids by Dr. Samta

Shetty
News paper drive 29/ 08/ 2019 94 PCER and SI BC
Good Heal th and 10/ 08/ 2019 94 WDC PCER and
Wel | being session Rotary cl ub of
Deonar
Panel Di scussion 29/ 08/ 2019 94 PCER, PT
on Reflective depart nent
Practices
Carrom 01/ 08/ 2019 94 PCER (Sports
competition and Cl ub)

Nati onal Sports Day



https://www.pcer.ac.in/about-us/infrastructure-and-facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12745_Scholarships_1639587251.xlsx

Qui z Conpetition 26/ 08/ 2019 94 PCER (Arts C ub)
Learning Q est, 04/ 05/ 2020 175 PCER and Al ummi
Enptional , Soci al Associ ation of PCER

and Teachi ng
Quoti ent
Webi nar of 27/ 04/ 2020 175 PCER and UoM
Revi vi ng Thane Subcampus

Educat i onal

Practi ces Post
COvI D -19 Pandem c
Val ue added 04/ 05/ 2020 175 PCER and Al umi
cour se Associ ati on of PCER

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cour se-Job 55 90 4 17
Per f ect -
Sessi ons on:
2019 CV Witing 55 90 4 17
2019 How t o 55 90 17
Face an
| nterview
2019 Communi cat 55 90 4 17
ion Skills-
Language
Enhancenent
& Soci al
G aces
2019 55 90 4 17
Personal ity
grooni ng
2019 Sessi on on 55 90 4 17
Car eer
Gui dance
2019 Sessi on on 55 90 4 17
Creativity
Tal ks
2019 Canpus to 55 90 4 17
School
2019 CET exam 55 90 4 17
orientation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12745_Development_Schemes_1639587261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12745_Guidance_1639564913.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Orchid Int 60 2 Nill Nill Nill
ernati onal
Uni ver sal
Educat i on
Kot ak
Educat i on
Foundati on
The Akanksha
Foundati on
SVM
Rat nagi ri
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 14 Uni versity B. Ed Nill MA M Sc
of Munbai M Com M Ed
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Carrom conpetition and Intracol |l egi ate 65
Nati onal Sports Day

Patriotic Singing I ntracol |l egi ate 12
Conpetition

Qui z Conpetition Intracol |l egi ate 94
Col | age nmaki ng Intracol |l egi ate 42
conpetition
Sal ad Dressing Intracol |l egi ate 45
Conpetition

Cl ot h Bag maki ng Intracol |l egi ate 18



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12745_Placement_1639565000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12745_Progression_1639565034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12745_Qualifying_1639565064.xlsx

Conpetition
Late Principal Mathews Intracol |l egi ate 12
Chacko Extenpore
Conpetition
FELI ZI A I ntracol | egi ate Intracol |l egi ate 70
Event
Online Quiz Conpetition Intercoll egiate 867
on Soci al Well ness Post
COVI D19 Lockdown

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Second Nat i onal Nl 1 15 Konal
Prize Bi pi n
2019 Paper Pr Nat i onal Nill 3 50, Rafel lia
esent ati on 48, 58 Fonseca
Radhi ka
Doshi
Rachna
Kurdi a
2019 Paper pr Nat i onal Nill 2 34, 44 Neel am
esentation Gupt a
Ni hari ka
Si ngh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

PCER student council under the guidance of the Principal and the faculty
incharge is responsible for conducting a variety of events.
obj ectives are to maintain discipline, provide nechanisns to address

gri evances, conduct various prograns, develop teamspirit and cooperative

| earni ng anongst student teachers. The various activities conducted by the
Students’ Council include conducting of regular neetings, giving instructions
in the classes ,conducting acadenm c, sports and cultural activities snoothly
and to address the grievances of students to tutorial group teachers and
Princi pa. Events organi zed by Student Council 2019-20 are : CQuru
Pruni ma, | ndependence Day, Nati onal sports Day, Carrom Conpetition, Patriotic
Si ngi ng, Teachers Day, Ganesh Chaturthi, Moharram Onam | nternati onal Literacy Day,
Hi ndi D was, Freshers Day, Di ya Maki ng, Basketbal|l conpetition, Gandhi Jayanti,
Dussehra, World Students Day, Diwali Cel ebration, Rangoli, Felizia, Guru Nanak
Jayanti, Eid- E- MIad, Annual Day, Chri stmas, Pongal, Makar Sankranti,
Lohri, Republic Day, I nternational Mther Language Day, Chatrapati Shivaji Mhar aj
Jayanti, Marathi Language Day, | nternational Wnen s Day, Holi. During pandemnic
| ockdown online events organi sed by the student council include: e-
Farewel | , You Tube Sessions on Wiy Shoul d you chose teaching as a
prof ession, Journey to be a Teacher- Student Teachers view point, Should Men opt
for teaching as a profession?, Online Quz on Physical Wellness Post Covid-19.
Al the student bodies are involved in organizing co-curricular and extra-

It’s main



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12745_Activities_Organised_1639565262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12745_awards_in_activities_1639565295.xlsx

curricular activities under the guidance of the faculty coordinators. The
pandem c | ockdown from March has nmoved all curricular and co curricul ar
transactions into the online node, hence the student council nust align the
activities in keeping with this changed nmedium The student council has taken
efforts to help fellow students to understand and carry out their educationa
activities through the virtual nmedium Institute every year pronotes new events
and encourages students to participate in various acadenic as well as
adm ni strative commttees. This pronptes a better understanding of students and
their requirements by the Managenent and the faculty and | eads to snpoth
functioni ng enhanced achi evenent for the institution. Students represent
foll owi ng acadeni c and adm ni strative bodies of the college: College
Devel opnent Conmittee, Wonen Devel opnent Cell, Gievance Redressal Cell

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The institution has registered Alumi Association. The PCER alumi are a
great resource to the institution and as their contribution to the quality
enhancenent of the transactions in the institution the |ICBN was set up. The
Intell ectual Capacity Building Network is the initiative of our alumi who are
actively contributing to the intellectual growh of our institution. Al ummi
associ ation helps the alumus to be connected with their alm nmater and share
their expertise to the current batch of students. Nunerous wor kshops, sem nars,
expert tal ks are conducted by our alumus. Mreover the institution too invites
al umus whenever they conduct enriching activities so that they can keep

t hensel ves abreast with the new know edge and get the benefit out of it. During
the unfortunate situation of the | ockdown, our alumi rose to the occasi on. The
online progranme Learning Q EST was concei ved and conducted online. This
programre proved to be a great platformof interaction between the alumi and
the students. The Learning QEST initiative can be viewed here: Day 1 :

htt ps://ww. yout ube. com wat ch?vORb80SgYYOQ 1582s Day 2:

htt ps://ww. yout ube. com’ wat ch?vyl Vj u JRi 4t 1465s Day 3

htt ps://ww. yout ube. com wat ch?vnhFLj Ol qy8kt 120s

5.4.2 — No. of enrolled Alumni:

494

5.4.3 — Alumni contribution during the year (in Rupees) :

126000

5.4.4 — Meetings/activities organized by Alumni Association :

There were three neetings conducted by the alumi association in the year
2019-20. Book Aut hored by Alumi Association - Decoding SDG in C assroom
Wor kshop on Cl assroom Managenent by Ms. Rakhi Pandey Al ummi Returns —

Col | aborative Learning by Ms. Parveen Shai kh Principal, The Sonaiya School of
Vi dyavi har ( Aluma Batch 2013-14) Val ue added course-Learni ng Q est,
Enotional, Social and Teachi ng Quotient 50th Gol den Jubliee Cel ebration of MES
Session on Mathematics by M. Gyanendra Pratap Singh

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PCER i s focused on providing enriched curricular and non-curricul ar experiences
and quality transactions to all its stakeholders. The institute has a




decentral i zed approach to quality nmanagenent where all the faculty and staff
are responsi bl e and accountable for quality assurance and enhancenent. The
various quality standards are nonitored by various institutional conmmttees
such as an | QAC and the Col | ege Devel opment Conmittee which has representatives
of all the stakeholders of the institution. The comritnent is supported by the
various conmttees of the institution, that provides planning, strategy,
reporting and inprovenent processes in acadenic/admnistrative activities of
the institute. The institution has an organi zati onal structure that clearly
defines the roles and responsibilities of everyone. The Managenent of the
institution provides guidance and direction on the overall functioning based on
the vision, mssion and the goals of the institution. The transactions and
communi cation in the institution are aligned with the code of conduct and
values that are clearly stated in the faculty and student handbook. Al
st akehol ders are consulted on a regular basis and their views and ideas are
taken into consideration in the fornmulation of new plans. The Principal of the
institution along with the faculty formulates the action plan for the
institutional activities. The principal conducts neetings, delegates duties to
the faculty through the various portfolios, forns conmttees, mmintains records
and reports, and provides information to all the stakehol ders, takes regul ar
apprai sal and feedback. The Principal naintains steady nonitoring of the tasks,
academ ¢ and nonacademnmic activities of the institution. The budget allocation
and ot her financial planning is also done by the Principal along with the
accounts and office staff. The Faculty with the guidance of the Principa
carries out the day to day activities of the institution. They conduct the
academ c transactions based on the year plan fornulated in consultation with
the Principal. They efficiently carry out the academ ¢ and non- acadenmnic
transactions in the institution through the various portfolios that have been
gi ven under their charge. Each portfolio has two faculty nenmbers who are in
charge of it. The faculty nmenbers are part of conmmttees that plans and
conducts the various tasks related to the efficient functioning of the
institution. The faculty coordinates with the nenbers of the student council to
carry out the various curricular and curricular activities of the institution
Regul ar reports are maintained and submtted by the faculty with respect to the
progress and acconplishnents of their respective portfolios and comm ttees that
aids in inproving the overall quality of the functioning of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Curricul um Devel opnent: PCER is
affiliated to the University of Minba
and follows the mandated syl | abus.
However our institution always strives
to give nore than suggested to equip
the students to the chall enges of the
gl obal era. ¢ Wrkshop on Story Telling
e Session on Inclusion —Mann ki Baat -
Session on Financial Planning Session
on Basic Home Skills ¢ Wrkshop on
Creative Teaching Aids using Fevikryl e
Wor kshop on Teaching Aids ¢« Swachh
Bhar at Abhi yaan ¢ Panel Di scussion on
Refl ective Practices for Teachers -«
Expert Tal k on Good Health and Wl |l




Being ¢« Session on Mathematics is
Everywhere ¢ Online Webinar on
Ef fective Leadership Skills Post Covid
19 Pandemic ¢ Online Webinar on
Revi vi ng Educati onal Practices Post
Covid -19 Pandemic ¢ Online Wrkshop
for Digital Teaching for Smart Learning
e Col | aborative teaching strategies
were initiated to devel op online
teaching learning ¢ Use of innovative
and constructivist approach of teaching
— use of role play, use of ganes,
concept attai nment nodel, synposium
gal l ery wal k, case studies,
brai nstorm ng, debates, discussions,
scenari o based teaching etc « Add on
courses and Val ue added courses were
i ntroduced to supplenent the B . Ed
curriculum as per the enmergi ng needs
and trends in the society: o Skil
Devel opnent Programme was conducted to
enhance the various skills required by
a teacher in alignnment with today’ s
world o Human Val ues Towar ds
Sust ai nabl e Devel opnent to orient
student teachers towards devel opnent of
human val ues for saving our
environnment. o Yoga For Wl |l ness course
was organi sed with the objective of
creating awareness of the overal
heal th benefits of practising yoga and
al so for inculcating wellness
consci ousness anong the student
teachers. o A val ue added course Job
Perfect was conducted to prepared
students for entering into the work
worl d, to help them prepare their
curriculumvitae and groomthem for
attending interviews. o A val ue-added
course on Digital Literacy was
conducted in collaboration with
Maharashtra State Conmi ssion for Wnen
to empower wonmen with digital skills
and the knowl edge to use nobiles
effectively for financial transactions.
0 Learning Q est Enotional, Social and
Teaching a three day course conducted
t hrough YouTube live for student
teachers and alumi of PCER to orient
themregarding the three quotients that
are essential for an effective teacher.
o National Human Ri ghts Training
Programme was conducted to create
awar eness anong the student teachers
regarding the significance and the need
to be alert as future teachers to the
protection of hunman rights.

Teachi ng and Learni ng

? Teachi ng and Learning: The | QAC




team has al ways adhered to the Vision
and M ssion of the Institution by
preparing the students to match the
gl obal standards. Wth this context in
mnd, the I QAC notivated the teaching
faculty to explore new avenues of
teaching learning in keeping with the
new trends worl dwi de. Through vari ous
online nodes of learning |ike Ednodo,
Fl i pped O assroom Coursera etc
students got the opportunity to |learn
with ease and at their own pace.
Fol | owi ng the pandeni ¢ and | ockdown
t hrough Googl e cl assroons, Googl e Meet,
Zoom nmeetings etc the teaching | earning
activities were conducted ensuring
their continuation and conpl etion
effectively.

Exam nati on and Eval uati on

Exam nati on and Eval uation were
conducted in the traditional node as
wel | through online platforns. In order
to eval uate students on their content
know edge online content tests were
conducted and they al so received their
grades i medi ately. Sone of the class
tests were al so conducted though Googl e
cl assroom during the | ockdown peri od.

Research and Devel oprent

? Research and Devel oprment: Action
research was encouraged anong the
students . Student teachers presented
papers at national |evel conferences.
M nor and Maj or research projects were
applied by the teachers.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? The institution has upgraded itself
wi th nore conputers, |anguage
| aboratory and inproved internet
connection facility in the conputer
| ab, technol ogy roomas well as
library. ? The institution has access
to OPAC online databases offering
access to nore than 5000 journals with
archives and N-List Online database
of fering over 6000 journals and over
1, 35, 000 e-books with archives. The
col | ege has subscribed for the N List
Dat abase, faculty and students are
provided with the password to gain
access to it. ? Digital cataloging is
available to facilitate easy and quick
access to resources. ? Ensured quality
of prograns offered by an institution
and adequate infrastructural facilities
play a vital role in the teaching
| earni ng process. The institution has
wel | equi pped infrastructure as per
NCTE norms to support all activities
for the well being of students and




staff.

Human Resour ce Managenent

o Experts fromvarious fields are
invited to interact with the students
and to share their expertise. « Qur
alumi are well placed and have varied
exposure in the field of education. The
project ‘Alumi Returns’ organised by
the 1 CBN, hel ps providing an
opportunity to share their field
expertise with our students. The
obj ective of these interactive sessions
is to enabl e our students to be aware
of the realities, trends and chal |l enges
i n education and be equi pped to face
them ¢ Qur quality faculty are known
for their subject expertise. They
believe in life long | earning and
constantly upgrade their know edge and
skills and they share their expertise
t hrough wor kshops for our students as
wel | as with other educational
institutions.

Industry Interaction / Collaboration

Webi nar for a period of 2 weeks. ¢ SIES
COLLEGE, Sion- conducted sem nar, expert

We further strengthened our
col | aborations with various nati onal
and | ocal organizations and NGO s. The
areas we focused on included teaching
and | earning, faculty devel opnent,
online education, conmunity service
etc. The organi sati ons we col | aborated
with were: ¢ Titus Il Teachers Coll ege
, Tiruvalla, Kerala — A national |evel
online workshop on Digital Teaching for
Smart Learning was conducted to provide
know edge of various online tools and
platforns to conduct teaching | earning
activites. ¢ School of Humanities and
Soci al Sciences, MT Art, Design
Technol ogy University, Pune- An online
Webi nar was conducted with MT Pune on
Reshapi ng Education in the New Wrl d-
Pandem ¢ Effect to highlight the
paradi gm shift in education due to the
pandem ¢ and the | ockdown. ¢ Ponda
Education Society's Col |l ege of
Educati on, Goa- A faculty devel opnent
programre was organi zed on Online
Teachi ng and Learning to orient
educators regarding effective use of
onl i ne nodes of instruction. -«
Soroptim st International Minbai -
Chenbur - Comuni ty Service Programthat
i s ongoi ng throughout the year -
Uni versity of Minbai Thane Subcanpus
-conducted Co Curricular Activities,

sessions for a period of 2-3 weeks. -




Navj eevan Centre Muirbad- conduct ed
Community Service, expert session for a
period of 1 week ¢ NASEOH Conmunity
Service programme that is ongoing

t hroughout the year ¢ Practice Teaching
School s-Internshi p Program Resource
sharing through Mentoring and remnedi al
Programe ongoi ng t hrough the year

Adm ssion of Students

PCER gi ves gui dance to the candi dates
seeki ng adm ssions for CET and online
adm ssions, The admi ssion committee
together with the adnmnistrative staff
assisted in the online adni ssion
procedure for candi dates who were not
wel | versed with online procedures.
They assisted the candidates to fill
forms online for the conveni ence of the
candi dates. A workshop was conduct ed
for the candidates to orient them
regarding the CET. They were al so
provi ded preparatory material for the
CET test.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent: The
institution uploads its academ c year
pl an on googl e docs and changes as
suggested from staff and external
faculty are incorporated.

Adm ni stration

? Adm nistration: AISHE i.e. All
I ndia Survey of Hi gher Education which
is under the HRD M nistry, New Del hi.
Data of student teachers, academc
progress, details of teaching as well
as non-teaching staff, accounts, all
this is to be updated every year. The
data of institution, teachers, students
are al so upl oaded at the NCTE - PAR
Student teachers on Roll are on the
Uni versity of Munbai Website. Student
teachers details are uploaded on ARA
Safalta.org. Information about the
institution is uploaded on the NCTE
website. Adm ssions under the Director
Hi gher Education, Pune on B. Ed.
Admi ssion website. ? Enroll nment and
Eligibility formare to be filled in by
t he student teachers on the website of
Uni versity of Minbai

Fi nance and Accounts

? Mahat ma Educati on Soci etys Accounts
Depart nent .

Student Adm ssion and Support

St udent Adm ssion and Support: B. Ed
adm ssions are through the online node.

Exam nati on

? Exami nation: The various aspects of




exam nations are through online. The
B. Ed exam nation fornms for both years
are filled and subnitted on the Minbai

Uni versity website.
assessnent marks are filled online and
submtted to the University of Minbai.

The i nternal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ms. Jaya
Cheri an

One Day
Nat i onal
Sem nar on ‘Ki
Ka — CGender
Equal ity and
Sust ai nabl e
Devel opnent’
or gani sed
Pillai College
of Educati on
Resear ch
Chenbur in
col | aboration
with SIES
Col | ege of
Arts, Science
Conmer ce and
SIES Institute
of
Conpr ehensi ve
Educati on

PCER- SI ES

1000

2019

Ms. Vani
Achar i

Nat i ona
Level Online
Wor kshop on

‘Digita
Teaching for
Smart Lear ni ngc
onduct ed by the
| QAC, Titus Il
Teachers
Col | ege, Keral a
in
col | aborati on
wi th MESs
Pillai College
of Education
and Research,
Chenbur from
27th April to
2nd May , 2020

PCER - SI ES

1000

2019

Dr. Swasti
Dhar

One Day
Nat i onal

PCER - SI ES

1000




Semi nar on ‘Ki
Ka — Gender
Equal ity and
Sust ai nabl e
Devel opnent’

organi sed

Pillai College
of Educati on

Resear ch
Chenbur in
col | aboration
with SIES
Col | ege of

Arts, Science
Commer ce and

SIES Institute

of

Conpr ehensi ve

Educati on

2019

Dr. Sunita
Jain

One Day
Nat i onal
Sem nar on ‘Ki
Ka — Gender
Equal ity and
Sust ai nabl e
Devel opnent’
or gani sed
Pillai College
of Educati on
Resear ch,
Chenbur in
col | aboration
wi th SIES
Col | ege of
Arts, Science
Conmer ce and
SIES Institute
of
Conmpr ehensi ve
Educati on

PCER - SI ES

1000

2019

Dr. Mary
Var ghese

One Day
Nat i onal
Sem nar on ‘Ki
Ka — CGender
Equal ity and
Sust ai nabl e
Devel opnent’
organi sed
Pillai College
of Educati on
Resear ch
Chenbur in
col | aboration
with SIES
Col | ege of
Arts, Science
Conmer ce and

PCER - SI ES

1000




SIES Institute
of
Conpr ehensi ve
Educati on

2019

Dr. Mary
Devakunar

Parti ci pat ed
and Presented
paper titled A
Study of Life

Skills of

secondary
school students
fromdifferent

boar ds of
education of
G eat er Munbai
and devel opnent

of an
Adol escent
Enpower nent
Program on 27th
Sept enber, 2019
at the Research
forumat Dr.

VES

1000

2019

Dr. Reni
Franci s

One Day
Nat i onal
Semi nar on ‘Ki
Ka — Gender
Equal ity and
Sust ai nabl e
Devel opnent’

or gani sed
Pillai College
of Educati on

Research

Chenbur in
col I aboration

wi th SIES

Col | ege of
Arts, Science
Conmer ce and
SIES Institute
of
Conpr ehensi ve
Educati on

PCER- SI ES

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Sessi on Nill Nill 16 Ni |



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12745_Faculty_Emp_1639987947.xlsx

on Bottom 25/ 07/ 2019
Up Policy
Appr oach
in
Revi ewi ng
Educati ona
I Policy
by Matthew
A. W ntens
tein
2019 Tal k on Nill Nill 16 Ni |
Good 10/ 08/ 2019
Heal t h and
Wel | being
2019 Nill Tr ai ni ng Ni Il Ni Il 10
Programe |[29/08/2019
to pronote
awar eness
of health
and
hygi ene
anong
| adi es
support
staf f
2019 Nill Trai ni ng Nill 16 Ni |
Programe |[23/08/2019
to devel op
digital
literacy
anong the
support
staf f
2020 Webi nar Nill 16 Ni |
on 27/ 04/ 2020 |29/ 04/ 2020
Reviving E
ducati onal
Practices
Post COVI D
-19
Pandem c
2020 Webi nar Nl 16 Ni |
Reshapi ng 01/ 05/ 2020 |01/ 05/ 2020
Educati on
in the New
Wrld —
Pandem c
Ef f ect
2020 Webi nar Nill 16 Ni |
Reshapi ng 22/ 05/ 2020 |27/ 05/ 2020
Educati on
in the New
Wrld —
Pandem c

Ef f ect




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve- day
Facul ty
Devel opnent
Pr ogr amre
organi zed by
Mahat ma Gandhi
Nat i onal
Counci | of
Rur al
Educati on,

M ni stry of
Human Resour ce
Devel opnent,
Gover nnent of
India in
col | aboration
with MES s
Pillai College
of Educati on
and Research on
Nai Talim Exp

16

19/ 08/ 2019

23/ 08/ 2019

A Digital
Literacy
programe was
organi zed by
MES' s Pill ai
Col | ege of
Educati on and
Resear ch

15

20/ 01/ 2020

20/ 01/ 2020

Parti ci pat ed
in a Five Day
Facul ty
Devel opnent
Pr ogr amme
organi zed by
Mahat ma Gandhi
Antarrashtriya
H ndi Vi shwavid
hyal aya War dha,
M ni stry of
Hurmman Resour ce
Devel opnent
Gover nnent of
India in
col I aborati on
with University
of Munbai ,
Thane Sub- Canpu

10/ 02/ 2020

15/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12745_Development_training_programmes_1639563345.xlsx

A faculty 10 22/ 05/ 2020 29/ 05/ 2020 8
devel opnent
progranme was
organi zed by

MES's Pilla
Col | ege of
Educati on and
Research in
col | aboration
w t h Ponda
Educati on
Society’s
Col | ege of
Educati on,
Far magudi ,
Ponda on Online
Teachi ng and
Lear ni ng on
effective use
of online nodes
of

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

7 5 8 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

01 01 01

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the institution are audited on a regular basis. The institution
has appointed an auditor to audit the accounts and is audited regularly. The
Mahat ma Educati on Society, parent body of the institution appoints internal and
external auditors annually. The audits are done regularly. The audited accounts
of PCER are annually scrutinized by the Fee regul ating body. The Internal audit
is carried out by M.Mirali, Senior Accountant. The external auditors are
M . Bhavi, CA. The auditors are re-appointed by the Governing body each year. The
accounting processes and practices are neticul ous and carried out scrupul ously
by capabl e people. Regular nonitoring of fund flow helps to nonitor the
financial health of the college and also helps in tinely neeting of financial
commitnents to all debtors and all paynent of salaries on tinme to its
enpl oyees.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

MES Managenent 50000 Resear ch purpose

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12745_Training_Programmes_1639587335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12745_Funds_or_Grants_1639587350.xlsx

6.4.3 — Total corpus fund generated

361500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Ext er nal Yes I nt er nal
Audit Commttee Audit Commttee
Adm ni strative Yes Ext er nal Yes I nt er nal
Audit Conmttee Audit Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PCER initiated the parent teachers interaction neet in 2015 — 16, but have not
fornmed an associ ati on. However they have willingly assisted in our activities
through their contacts in making stationery for conferences and seninars at
reasonabl e rates or arranging for resource persons for activities of the
institution. Parents are invited to the induction progranme of the B.Ed student

teachers and for various other programes conducted in the institution.

6.5.3 — Development programmes for support staff (at least three)

e Health and Hygi ene for Wellness progranme was conducted for the wonen non
teaching staff. « Digital Literacy programme ¢ Financial Literacy

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Subm ssion of approval to Munmbai University for Ph. D centre ¢ Increased
Alumi interaction through sessions to benefit student teachers with their
experiences fromthe teaching field ¢« Coll aborations with various institutions,
organi zations for academ c, cultural and comunity outreach programes e
Facul ty devel opnment programres, workshops for capacity building of the faculty

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Fi ve- day 01/ 07/ 2019 19/ 08/ 2019 23/ 08/ 2019 75
Facul ty
Devel opnent
Pr ogr amre
organi zed by
Mahat ma
Gandhi
Nat i onal
Counci | of
Rur al
Educati on,
M ni stry of




Human
Resource
Devel opnent,
Gover niment
of India in
col | aboratio
nwth MES s
Pillai
Col | ege of
Educati on
and Research
on Nai
Talim Exp

2019

Val ue
added
cour ses

01/ 07/ 2019

03/ 09/ 2019

20/ 01/ 2020

110

2019

Swachh Abh
i yan-

Cl eanl i ness
Drive -
Beach C ean
up and
Mangr ove
C ean Up

01/ 07/ 2019

13/ 09/ 2019

23/ 11/ 2019

94

2019

Communi ty
Qut reach
Programmes -
Fi stful of
G ai ns,
Junbl e Sal e,
Comuni ty
Service at
Navj eevan
Centre
Mur bad
Conmuni ty
servi ce Day

01/ 07/ 2019

23/ 09/ 2019

25/ 01/ 2020

270

2019

PCER,
Chenbur in c
ol | aborati on

with SLN
d oba
Net wor k and
Twitter
Or gani sed
One Day
Twitter
I ndi a Meet -
Up at MES' s
Chenbur
Canpus

01/ 07/ 2019

03/ 01/ 2020

Nill

89

2020

One Day
Nat i onal
Sem nar on
‘Ki Ka —
Gender

01/ 07/ 2019

18/ 01/ 2020

Nill

100




Equality and
Sust ai nabl e
Devel opnent’
or gani sed
Pillai
Col | ege of
Educati on
Resear ch
Chenbur in c
ol | aborati on
with SIES
Col | ege of
Arts,

Sci ence
Comrer ce and
S| ES
Institute of
Conpr ehensi v
e Education

2020

Nat i ona
Human Ri ghts
Conmi ssi on,

New Del hi
sponsor ed

One Day

Trai ni ng
Progame on

‘ Human

Ri ghts

Towar ds
Reduced | neq

ualities’

01/ 07/ 2019

20/ 02/ 2020

Nill

175

2020

Onli ne
webi nar with
Thane Sub-
Canpus
Uni versity
of Munbai

01/ 07/ 2019

27/ 04/ 2020

29/ 04/ 2020

1000

2020

Nat i ona
Level Online
Wor kshop on

Digita
Teachi ng for

Smar t

Lear ni ng
conduct ed by
the |1 QAC

Titus |
Teachers
Col | ege,
Kerala in co
| | aboration
wi th MESs

Pillai

Col | ege of
Educati on
and

01/ 07/ 2019

27/ 04/ 2020

02/ 05/ 2020

75




Resear ch,
Chenbur

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 29/ 08/ 2019 29/ 08/ 2019 81 2
Heal th and
Hygi ene
Wor kshop on 10/ 08/ 2019 10/ 08/ 2019 79 3

Heal th and Wel |
bei ng of Wbnen

Tal k on Anti - 27/ 11/ 2019 27/ 11/ 2019 145 4
Dowr y

Nat i onal 18/ 01/ 2020 18/ 01/ 2020 136 12
Level Sem nar
on Gender
Equality and
SDG s

Trai ni ng 21/ 02/ 2020 21/ 02/ 2020 100 5
Sessi on by
Nat i onal Human
Ri ghts
Commi ssi on

I nt er nati onal 09/ 03/ 2020 09/ 03/ 2020 77 4
Wonen' s Day
Cel ebration

Di gital 20/ 01/ 2020 20/ 01/ 2020 250 NIl
Li teracy by
Mahar ashtra
State
Conm ssion for
Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

PCER has conducted various green initiatives that includes a Poster conpetition
on Environnental awareness, Swachh Bharat Abhi yaan that focuses on Juhu Beach
cl eani ng, Gandhi an Wek cel ebration focusing on fostering self reliance and
vocational skills, Mangrove cleaning, EVS Environmental friendly product
exhi bition. As per the energy audit conducted the entire canpus has LED |ights,
energy audit is also done. There is manpower who takes care of the functioning
and mai nt enance of the system PCER conducts Green Audit, Environnental Audit
and Energy Audit on yearly basis.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12745_Quality_Initiatives_B_1639988634.xlsx

Physical facilities Yes Nil I
Provision for |ift Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nil I
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 20 20 01/ 07/ 2 100 NASECH Self re 180
019 Renedi al [l i ant Heal
Teachi ng th,
Fi nanci al |Jcommunity
Literacy | service,
Health |financi al
and literacy,
Hygi ene
Navj eevan
Fi st ful
of grains
Junbl e
Sal e
Cl oth Bag
Maki ng
Beach
Cl eani ng
Mangr ove
Cl eani ng
Swacchh
Abhi yan
Anti -
Dowr y
Udaan
Comuni ty
Servi ce
Sessi on
on Di sabi
lilty and
| ncl usi on
Chenbur
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Faculty and Staff
Handbook

02/ 08/ 2019

The Code of Conduct
handbook for faculty,
staff and students
provi des t he consol i dat ed



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12745_Inclusion_1639982806.xlsx

information that the
faculty, staff and
students are likely to
need in their
transactions in PCER The
institutional code of
conduct for students
provi des information on
Di scipline, I-Card,
Humane Val ues, Dress
Code, Mbobil e Phone,
Raggi ng, Attendance,
Exami nation, Ceneral Code
of Conduct The
institutional code of
conduct for teaching
staff provides details
about Discipline, Leaves,
Cont i nuous Assessnent,
Cl assroom Teachi ng, C ass-
Test/ Assi gnnent s/ Essay,
Appr ai sal Report The
institutional code of
conduct for supporting
staff deals with
Administrative Staff,
Account ant, Student
Section, Lab Assistant —
Computer, Cerk, Peon The
handbook al so states the
Institutional Code O
Conduct for Principal,
for coll ege devel opnment
commttee. It provides
i nformation on
Pr of essi onal Ethics for
(a) Teacher. (b) Teachers
and the students (c)
Teachers and Col | eagues
(d) Teachers and
authorities (e) Teachers
and non-teaching
enpl oyees (f) Teachers
and guardi ans (Qg)
Teachers and Soci ety

Decoding SDG s in
cl assroom

23/ 08/ 2019

Decoding SDG in
Classroom is an attenpt
i n understanding the
cl assroom dynamics in
relation to the need of
the hour in our society
and world at large. It
unl eashes the potentials
of a teacher to
i ncorporate SDGs in our
cl assroom ‘ Decodi ng SDG
in O assrooni focusses on
the Lesson plans to cater




SDGs prepared by our
alumi of MES s Pillai
Col | ege of Education and
Resear ch, Chenbur.
‘Decoding SDG in
Classroom is an effort
by the Editor and the co-
authors in transacting
and transmtting the
i deas, thoughts of SDGs
in classroomthrough
various activities,

di scussi on and showcasi ng
the inpact in the
cognitive, affective and
psychonot or domain. It
will be a great guide in
the formof |esson plans
that can be conducted in
the classroomwith
students, in workshops,
in training session on
Sust ai nabl e Devel opment
Coal s.

Code of Conduct for
Online Learning

02/ 04/ 2020

The Code of Conduct for
online | earning was
provided to the faculty
and students as the
| earni ng transactions
were noved to the virtual
node. The rul es and
etiquettes to be observed
wer e when conmuni cating
t hrough this medi um were
conveyed to the faculty
and students. The code of
conduct for students
provi ded i nformation on
- Attendance, Discipline,
Exam nati on/ Assi gnnent s/ L

esson Subm ssi on,
communi cation, Device and
Internet quality, Privacy
Conpl i ance The code of
conduct for faculty
provi ded i nformati on on-
the platforms to be used,
Student Attendance,
Assignment, Carity,
Comuni cat i on,
Caner a/ Backdrop quality,
Online O assroom
Eti quette, Privacy
Compl i ance

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




CGender
sensitization

NHRC Wér kshop on 21/ 02/ 2020 21/ 02/ 2020 165
Human Ri ghts
Yoga for Well ness 21/ 06/ 2020 Ni | Ni
Mangrove C eani ng 23/ 11/ 2019 Ni | 94
Swachh Abhi yan 26/ 09/ 2019 Ni | 94
Session on 30/ 01/ 2020 Ni | 94
I ncl usi on
Reci pe Cont est 03/ 05/ 2020 10/ 05/ 2020 70
for a Social Cause
Community Service 25/ 01/ 2020 Ni | Ni
Day
Junbl e Sal e 09/ 10/ 2019 10/ 10/ 2019 175
Street Play for 13/ 03/ 2020 Ni | 12

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic free Canpus 2. G een Canpus 3. Paperless office 4. Wt and Dry waste
managenent 5. Swachh Abhi yaan

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

children. So it

4. The practice: -

1.Title of the practice:
required the initiation of the practice

enconpassed physical, spiritual

educati onal val ues,
significant inpact on today's educati onal
conducted as a part of this practice included The foll owi ng sessions were
conducted : a. FDP b. Nai Swach Abhiyan 3. Cbjectives of the
practice: The objectives of this practice are as foll ows:
awar eness of Gandhi an Val ues anong student teachers 3. To enhance teamwork and
i nterpersonal skills of student teachers 4. To pronote basic skill
anong student teachers 5. To develop dignity of |abour
Nat i onal Counci
Col I ege of Education and Research, Chenbur

5 days from 19th to 23rd

various areas for

will be absorbed in various schools and w |

basi ¢ educati on,

Mahat ma Gandhi
col l aboration with MES s Pill ai
organi sed the Faculty Devel opnent
August, 2019 for transacting curriculumon Community Engagenent,
Work education through comunity engagenent
under the flagship programme of Mahat ma Gandhi Nai Tal i m Abhi yan.
Abhiyaan- In alignment with Gandhiji’'s belief
clean a cleanliness activity — ‘ Swach Abhiyan
teachers. The student teachers were divided into groups and they were given
cl eaning. They were provided wi th gl oves,

VENTEL For

and intell ectua

vocati ona
cont ext too.

Tal i m Week c.

Programme for

country,
sai d education is the al
mnd and spirit.

Holistic Learning 2. The context that
Education in Mahat ma Gandhi s vi ew
growt h of students.

give not nerely the three RS and sone skills to students to earn their
livelihood but also help themto becone healthy and happy individuals who
understand their place and roles in the society,
and contribute to its growth. Gandhi
the best in the child and nan in body,
of education, not even its begi nning.
and wonan cone to be educat ed. Student teachers are prospective teachers who

It should

nation and the world
round draw ng of
Literacy is not the end
is only one of the means whereby man

touch the lives of mllions of

is inportant that they are nade aware of Gandhis ideas on
education which has a
Some of the activities

1. To create
devel opment

anong student teachers
Education in

Tal i m and

i n H gher education institutions

Swachh

i n keeping one’s environnent

was carried out by the student

masks and the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12745_promotion_activities_1639983949.xlsx

required cleaning tools. Sone of the groups focused on dusting the walls,
ceilings and classroomfurniture. « NAIl TALIM WEEK- A variety of activities
that highlighted the basic teachings and val ues of Mahatnma Gandhi was conducted
t hrough Nai Talim Wek. Through participating in these activities student
teachers gained greater insight into the thoughts and beliefs advocated by
Gandhiji. 5. Inpact of the Best Practice: Through this activity student
teachers were oriented towards Gandhian val ues. They | earnt new skills that
woul d enable themto be self- reliant and self-sufficient. They |l earnt the
val ue of dignity of |abour and al so got the opportunity to develop their
creative talents. 6. Resources required: Experts fromvarious fields to conduct
sessions, stationery, craft materials, cleaning materials, institutiona
prem ses. 7. Feedback mechani smand future plans: Conprehensive feedback will
be taken by the teacher educator on the different activities and renediation.
Best Practice 2- 1.Title of the practice: Edu- 2030. 2. The context that
required the initiation of the practice: The United Nations is 2015 gave the
Sust ai nabl e Devel opnment Goal s, a universal call of action to end poverty,
protect the planet and ensure that all people enjoy peace and prosperity. The
goal s are interconnected — often the key to success. These goal s have becone
the key indicators in schools, colleges, educational institutions etc. Since
the B.Ed course caters to the needs of the students in school and coll eges we
need to align the Course structure to the SDG s Since the m ssion and vision of
PCER focuses on gl obal challenges, this best practice can be included in
Criteria VIl as Edu-2030 an attenpt to cater to the needs of the gl oba
society. 3.(bjectives of the practice: The objectives of this practice were: 1.
To create awareness of the 17 Sustai nabl e Devel opnent Goals. 2. To devel op
conmpet enci es anong student teachers on SDGs. 3. To develop activities for
sustainability of SDG s 4. The practice: The students will be oriented about the
need for Sustainable Devel opnment Goals to be addressed in neeting our globa
chal l enges. This will include a detail ed understanding of the 17 SDG s and
their inmpact on the society. The key conmpetencies for sustainability will be
focused through activities which will nake each of the student teacher to take
deci sions judiciously. Conpetencies are: Critical Thinking conpetency: The
ability to question norms, practices and opinions, to reflect on one’s own
val ues, perceptions and actions and to take a position in these situations.
Antici patory conpetency: The ability to understand and eval uate nultiple,
possi bl e and desirable actions and assess the consequences of these actions in
dealing with risks. Normative conpetency: The ability to understand and refl ect
on the nornms and val ues that underline one’'s actions and to negotiate
sust ai nabl e val ues, principles and goals. Strategic conpetency: The ability to
design and develop social initiative towards SDG s Col | aborative conpetency:
The ability to learn fromothers, respect their needs, be sensitive to other’s
needs and facilitate collaborative problem solving. Self-awareness conpetency:
The ability to reflect on one’s ow role in the [ocal community towards SDG s
and witness the global inpact. Problemsolving conpetency: The ability to apply
di fferent problem solving approaches and devel op viable solutions to pronote

sust ai nabl e devel opnent. These conpetencies wi |l be addressed through novies,
rol e play, scenario based |earning, drama, field visit, expert talk, case study
etc. All the 17 SDGs will be catered and the student-teachers will be given an

i n-dept h understandi ng by focusing on the specific | earning objectives —
cognitive learning objective, socio-enptional |earning objective and behaviora
| earni ng objective. 5.Inpact of the study: This study will focus on devel opi ng
t he student teacher conpetencies about the SDG s through the various |earning
obj ectives ? Be sensitive about SDG s ? Foster SDG s in their practice teaching
| essons ? Augnent the knowl edge of SDG s and its inpact in life. 6.Resources
requi red: The resources such as the arrangenent of novies, role play and ot her
teaching nethods that will be needed in fostering the conpetencies of SDG s.
7. Feedback nechani sm and future plans: A conprehensive feedback will be taken
on the conpetencies of SDG s inculcated by the teacher educator.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. pcer.ac.in/iqgac/institutional-val ues-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Inline to the institution s vision of nmaking responsi ble teachers with the
hel p of trained and dedicated faculty, PCER, Chenbur has taken nunerous
initiatives to devel op both students and faculty. The institute takes a 360°
vi ew of the devel opnent of itself and all its stakeholders. PCER Chenbur has
articulated broad institutional goals such as: 1. Professional Conpetence- The
institution believes in preparing the student teachers by equi pping themwth
skills to be effective professionals. PCER, Chenbur conducts capacity buil di ng
activities such as val ue-added courses, workshops on innovative practices,
devel oping | eadership skills, organising events, interactive sessions wth
experts in the fields, short termcourses, participating in cultural programres
and conpetitions to hone their talents and creativity etc. to be lifelong
| earners and successful in their professional fields. 2. Value based
transacti ons- PCER, Chenbur in keeping with the vision and nission of the
institution through val ue-based transactions strives to inculcate in student
teachers val ues that underpins their know edge and skills. Through val ue based
and t heme- based assenblies, celebration of festivals and special days,
comuni ty outreach programes, environnental activities, Gandhi an week and Nai
Talimactivities the institution endeavours to foster values that will formthe
foundation of the student teachers |earning journey. 3. Technology - As
technology is increasingly being integrated with educati on PCER, Chenbur
provi des various opportunities to the student teachers to develop their
technol ogi cal skills through I CT based activities, e-newsletter, technol ogy
integrated course activities, use of e- resources, online tools etc 4. Holistic
devel opnment - The holistic devel opnment of the student teacher is a prinary goa
of the institution which it strives to fulfil through a w de range of academc
and non-acadenic activities that are conducted. 5. Community outreach- It is
essential that student teachers becone responsible nenbers of society and
contribute positively to the betternment of the society. 6. Coll aborations-
Through interacti ons and exchange of resources, ideas etc individuals and
communi ti es grow and advance. 7. Enployability-The present changing trends in
the field of education require teachers who not only have academ ¢ know edge
but is also enriched with soft skills, practical exposure, aptitude capability
etc. 8. SDG s- PCER, Chenbur believes in the vital need for sustainable living
to save and preserve the world we live in and through the infusing of
Sust ai nabl e Devel opnent Goal s (SDG based activities in the curricular and co-
curricul ar transactions such as cleanliness drives, wellness programes,
educational activities the institution endeavours to sensitise the student
teachers to the necessity for sustainable living. 9. Life Skills — PCER
Chenbur strongly believes that Life Skills are the abilities that hel ps pronote
mental well being and conpetence in young people as they face the realities of

l[ife. It focusses on enpowering our students towards Life Skill Education, to
expl ore alternatives, weigh pros and cons, nake rational decisions, communicate
effectively and be assertive. PCER believes that this will not only devel op

prof essi onal teachers having respect for the environnment and nation but al so
will contribute to technol ogical devel opnent both froman | ndian and gl oba
per specti ve.

Provide the weblink of the institution

https://ww. pcer.ac.in/iqgac/institutional-distinctiveness/



https://www.pcer.ac.in/iqac/institutional-values-best-practices/
https://www.pcer.ac.in/iqac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

PCER envisions its future goals keeping in view the vision, mssion and
obj ectives and the quality indicators provided by NAAC. After acquiring the NAAC
A grade based on the recommendati ons made by the NAAC conmttee, the institution
set as its inportant plan of action the setting up of a Ph.D centre. In order to
achi eve that preparations are being done to subnmit the proposal for a Ph.D centre
to the University of Munbai. PCER al so plans to provide a post- graduation
programe and efforts are on to acconplish this goal for the institution. Due to
the pandem ¢ and the Covid-19 situation the teaching learning activities may
continue in online node for sone nore time. The institution plans to strengthen
its digital resources and provide nore training to the faculty for using e
pl atforns and resources such as google classroons, google neets, and other
advanced features provided by google and so that all |earning transactions wll
be continued wi thout any conpromise on the quality as well as the |earning
experience. The institution also plans on trying to provide online internship
experiences to students. The institution plans to create a digital library as
wel | as acquire an LMS. In view of the pandem ¢ and the | ockdown the institution
wi shes to focus on well ness and health of the students and plans to provide the
necessary support and gui dance to the students through val ue added courses,
expert tal ks, counselling sessions, yoga etc that focus on physical, nental
heal th and well being of the students. The institution plans to strengthen its
col l aborations with various organi sati ons and educational institutions to provide
opti mum | earni ng experiences to the students. Through interactions and sessi ons
with eminent person froma wi de range of fields the institution plans to provide
students with enriched | earning experiences as well as provide themw th nulti-
di sci plinary perspectives. PCER has al ways had a strong al umi associati on and
plans to strengthen it further with nore alumi interactions to give students a
greater insight into the field of teaching and the | atest practices and
chal l enges in the teaching | earning process. The institution strongly believes in
its responsibility towards the community and especially during this pandenic
peri od when the society requires all types of support and aid, PCER plans to have
nore conmunity outreach progranmes through fund raising, nonetary or materi al
donations towards charity etc. The institution also plans to focus on various
soci al issues such as gender, environment, popul ation and other issues through
activities and sessions/expert talks/ webinars etc. The New Education Policy
ushers in much needed changes in the educational systemin our country and it is
necessary that all stakehol ders have a clear idea of the various aspects of the
policy. The institution plans on pronoting a better understanding of the NEP 2020
anong the faculty and students through expert tal ks, sessions, webinars etc.
Academ ¢ plan and col | aborative practices with Erudite institutions
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